2009 Recruitment Counselor Application

Applications for Recruitment Counselors are due no later than 5:00 PM on Monday, March 13st, at the Greek Council Office, Union 228. After we review your application, finalists will be notified for an interview which will take place during the week of March 23rd.  Please do not plan on applying if you are unable to be in Salt Lake for the majority of the summer. Before applying, please make sure that you will be able to comply with the following requirements and obligations:

· You must be an active member in good standing with your chapter for fall 2009 or a recent alumna.

· You must have one year of formal recruitment experience prior to becoming a recruitment counselor.

· You must be available to attend the first mandatory training Friday April 10st, an overnight training April 25th-26th, and a monthly meeting during the summer (dates will be announced, and certain conflicts can be worked out/negotiated if I am notified in advance.)
· You must be in Salt Lake over the summer as we will be extremely busy preparing for Fall Recruitment.
· You must be willing to help promote the Greek system and recruitment during campus events prior to recruitment.
· You must be able to attend recruitment Open Houses during the summer, new student orientations (June-August), and be present at move-in day(s) at the Residence Halls (dates will be announced).

· You must be able to help staff recruitment tables and call Potential New Members (PNMs) prior to recruitment. Number of hours required will be specified at a later date.
· In the event of a scheduling conflict, you must notify me in advance that you will not be able to attend whatever event you are missing, failure to do so will result in your dismissal as a Recruitment Counselor. No more than two excused absences will be permitted.
· You must be available during Fall Recruitment Week (August 29th- September 3rd).

· You must agree to completely disaffiliate from your chapter during any recruitment activities. This means that you sever all contact with members of your chapter during recruitment. If you are living in your chapter house you will be required to move out for the weeks leading up to and during the week of recruitment. In addition, you are not allowed to associate with PNMs at any time except while performing your duties as a recruitment counselor.  Failure to abide by these disaffiliation policies will result in your immediate dismissal in addition to infractions for your chapter. There are no exceptions to these rules!

· Represent the Greeks positively.  As a recruitment counselor, you embody the best of the Greek community, and how you handle the position will have a big impact on each PNM’s view of Greek life, as well as unaffiliated students’ opinions of the Greeks.

Panhellenic Council expects that, as a recruitment councilor, you will be responsible, hardworking, unbiased, outgoing, reliable, and available for the majority summer.  Recruitment this fall will require a lot of hard work, but with your commitment to the position, a positive attitude, and an open mind, Greek Row will see extraordinary results.  This is a great opportunity for you to get to know amazing women from other chapters on our campus, as well as to become more knowledgeable about the fall recruitment process in general.  2-3 women will be selected as recruitment counselors from each house; however, the total number is unknown at this point.  Thank you for applying, and if you have any questions about the requirements or selection process, please do not hesitate to contact me at (801) 230-2013 or mbroady06@hotmail.com 
Mari Broadhead, Panhellenic Recruitment Officer



------------------------------------------------------------------------------------------------------------------------------------------------------------------

If you agree to the above requirements, please sign and date below. By signing, you agree that you fully understand these requirements and agree to abide by them should you be selected as a recruitment counselor. You also agree that failure to abide by these requirements may result in your dismissal.

Signed _________________________________________________________________________ Date ___________________________

Name ________________________________________________________Chapter Affiliation _________________________________ 

Semester and Year Affiliated __________________Local Address ________________________________________________________

E-mail Address ___________________________________________ Best Phone Number to reach you: __________________________
2009 Recruitment Counselor Application Questions
Please type the answers to the following questions on a separate sheet of paper. If there is any additional information you'd like to share, please attach another sheet.

1.  What can you bring to recruitment by being a Recruitment Counselor, and why do you want this position?

2.  What was your most positive recruitment experience?

3.  What activities/organizations have you been involved in or what positions have you held on campus or in the community? 

4.  What are your ideas for improving Recruitment 2009?

5.  How would you address a conflict during recruitment that involves your specific chapter? Could you trust yourself to remain unbiased and put the PNM or the decisions of Panhellenic Council before your chapter?
6.   How would you approach a group of incoming freshmen to tell them about fall recruitment?

Optional question: The more you take, the more you leave behind. What are they?

DUE:  FRIDAY, MARCH 13th IN UNION 228
If necessary, please email applications to mbroady06@hotmail.com
{APPLICATION} – Page 1

